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A study of Organizational Justice in terms of
Multi−Level Perspective: Focus on the measure-
ment issues of collective concepts.
Yoichiro HAYASHI
The present study discusses how we are to conceptualize organizational
justice as a collective concept. Firstly, the authors make a brief review of a
history of individual organizational justice researches along the four waves
of research and theorizing suggested by Colquitt, Greenberg, & Zapata−
Phelan (2004). The following waves of justice studies are also suggested; jus-
tice as a moral approach and multi−level approach. Secondly, the measure-
ment issues of collective concepts are discussed. Specifically, I argue the way
in which the lower level data can be combined to compose the higher level
construct. With regard to procedures for composition, I introduced some sta-
tistical techniques to justify aggregating an individual level data to group
level. Lastly, future research agenda of interaction between individual and
collective justice is discussed.
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